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In today’s fast paced world, do you ever feel there is not enough time to do everything you would like to get 
done? On Sunday evenings, do you find yourself wondering where the week went and pledge to “get more things 
done the next week?”  Well, if you’re David Butterworth, a supervisor at North Carolina Correction Enterprises 
Quick Copy Plant in Raleigh, NC, this scenario may not play out.  That’s because every Sunday from December 
1 to May 31 he makes time to “give back” to others by working with a group of middle and high school students 
as an instructor in a Hunter Education Course.

His pupils are students, 12 years old and older, and his instruction covers a broad range of topics including 
hunter safety, firearms (rifle, shotgun, muzzleloader) training and archery as well as learning to navigate an ori-
enteering course armed with only a compass. Passing the course would be quite a feat for most adults, but espe-
cially impressive for middle and high school students who may have had limited experience before they arrive. 
In addition to the actual hands-on activities, students must also take and pass a written test as a measurement of 
the knowledge and skills they acquire from the course. The combination of written material as well as the hands-
on activities provides an excellent foundation and framework in preparing the students to be safe, diligent and 
informed about nature, other hunters and their surroundings. The written test is actually the same test required 
prior to obtaining a first-time hunting license in North Carolina.

The course starts in December each year and ends the following May. Their weekly activities are held at the San 
Lee Gun Club in Sanford, NC. The training is free to the students. The instructors volunteer their time and the 
gun club donates the use of the facility. With the help of grants from the National Rifle Association, arms and 
ammunition are also provided.  Boys and girls are allowed to participate after their twelfth birthday and can 
return each year until they turn eighteen. 

David’s involvement with the course began about three years ago via an invitation by one of the rifle instruc-
tors.  David jumped at the chance and has been there ever since.  He says that each week during the months the 
course is offered, there are typically 50 to 60 students under the guidance and supervision of up to 12 volunteer 
instructors.  In addition to the course’s core components, David says that there are other sponsored events that 
occur such as a county competition. The winners of that event advance to a state level competition held each 
year. The annual state competition is sponsored by the North Carolina Wildlife Resources Commission and con-
sists of both individual and team competitions. That event is normally held in April and draws several hundred 
spectators.

It was indicative throughout the course of  conversation with David, that he has a passion and profound dedi-
cation to service.  “I feel I am helping to enrich the lives of these students and teach them how to safely use 
firearms.”  In concluding the conversation with David, he was asked to sum up what he believes the course is 
trying to accomplish. He replied, “The students learn safe gun handling techniques and are provided the tools 
to, hopefully, become responsible hunters and stewards of their environment.”

David Butterworth

David Butterworth
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Joe Jones

Joe is the Assistant Plant Manager of the Correction Enterprises Print Plant located at 
Nash Correctional Institution in Nashville, NC.  He’s been an Enterprises employee for 
nine years and has also been an active supporter of the Special Olympics of North Caro-
lina. It is this aspect of his life that we took a few moments to delve into a little deeper.

Joe has been instrumental in putting together and coordinating an annual “Motorcycle 
Rally” fundraising event to support the Special Olympics of North Carolina.  It’s an event 
encouraging ‘bikers’ to gather for some fellowship, fun, food and riding pleasure while at 
the same time raising money for a very worthy cause.  All of the proceeds generated by 
the ‘Rally’ are donated to the Special Olympics of North Carolina.

According to Joe, “We’ve tried other fundraising events in the past with limited success, 
so we got to brainstorming and realized we had several ‘bikers’ here at the Print Plant and 
decided to attempt a ‘rally’ as a fundraiser.  So far, we’ve had two rallies, each attracting 
about 80 to 90 participants and generating about $3,200 each.”

Joe emphasized that the real satisfaction he experiences is the chance to “give back” to 
others less fortunate than himself and his family:  “What we donate financially via our 
rally comes back to us ten-fold in witnessing the profound joy and enthusiasm of the 
Special Olympians.  I like the feel-good feeling of giving and helping the Special Olym-
pics participants experience the spotlight for a change.”

Upon the conclusion of the discussion, Joe was asked if and how his community benefits 
from the rally.  Without hesitation he answered, “Definitely, I think our efforts continue 
to help bridge the gap of understanding between our community and those with special 
needs.  We want those with special needs to feel they are an accepted and valued part 
of the community at large, and we hope we can encourage more Special Olympians to 
participate and flourish.”

Far Left - Phil Rowe, Print Plant Manager; Center- four 
Special Olympic participants; Far Right- Joe Jones.

“What we donate financially via our ‘Rally’ comes back to us ten-fold in 
witnessing the profound joy and enthusiasm of the Special Olympians.” 

 - Joe Jones



susan rogers

Susan works at the Correction Enterprises 
Administrative Offices in Raleigh, NC and 
is an administrative secretary III who works 
directly for Correction Enterprises Direc-
tor, Karen Brown.  Susan has been employed 
with Enterprises for five years.  In addition 
to her more than substantial full plate of du-
ties, she has been intimately involved with 
the State Employees Combined Campaign 
(SECC) and the Special Olympics of North 
Carolina for several years.  

When we asked how she became involved 
with the two fund raising projects, Susan responded, “Five years ago, as I began my 
career with Correction Enterprises, I was asked if I would be interested in helping 
Enterprise Administration in promoting fund-raising events to help various chari-
table organizations, and I enthusiastically agreed.  They are certainly very worthy 
and credible fundraising entities that allow North Carolina state employees and re-
tirees the opportunity to contribute to charitable organizations that they may have 
a personal interest in.  Virtually everyone has been touched or affected either di-
rectly or indirectly by these 
organizations.”

Susan’s passion toward 
“helping” is quite evident.  
Asked what she personally 
got from being involved 
with the SECC and Special 
Olympics of North Carolina, Susan replied, “Personal gratification; it’s the right 
thing to do.  I show this gratitude by caring and sharing with others.  My wish is that 
I can always be available and able to lend a helping hand to someone who may be 
suffering from the effects of an illness or disaster.  I try to be an example by talking 
the talk and walking the walk.  You know, I have so much to be thankful for and there 
are so many that are in need.  The Special Olympics allow individuals with disabili-
ties to experience the joy of competition, the thrill of achievement and the benefits 
of physical fitness – things most of us take for granted.”

Susan said she felt that the community in general is affected by or realizes benefits 
as a result of these events.  “Without question, they create a profoundly positive im-
pact on human emotion and the bringing together of people for a common cause.  
Basic teamwork will help individuals in future endeavors and facilitates more har-
monious interaction with the people they encounter.  There is so much divisiveness 
in the world today that makes events such as these so important and necessary in 
that there are so many that need our help and encouragement.”

State Employees Combined Campaign - Susan G. 
Komen in Memory of Kay Yow. 1st Row- Susan Rog-
ers, Karen Brown, Angela Swartzendruber, and Carole 
Cox-Carroll. 2nd Row- Randy Green, Walter Evans and 
Gail McLamb

 “I show this gratitude by caring and sharing with 
others.  My wish is that I can always be available and 
able to lend a helping hand to someone who may be 
suffering from the effects of an illness or disaster. “ 
					     - Susan Rogers



Carlton Richardson
Giving back is just as important on the inside of state govern-
ment as it is on the outside. Carlton Richardson does this on a 
daily basis for the employees who work for Correction Enterpris-
es. Carlton is a staff development specialist II and has been with 
Correction Enterprises since August 2004. He agreed to share 
some of his thoughts on Enterprises’ dedication to its continuing 
employee training and improvement efforts.

“We try to foster and encourage self-improvement, skill enhance-
ment and responsible adult behavior in all staff,” he said.  Those 
attributes are also key components of Enterprises’ quality initia-
tive and continuous improvement efforts.  Carlton emphasizes, “We 
provide a service to our state, local and even in some cases, a broader national audience. We are very fortunate to 
have leadership that understands the high value of training, continuing education, and self-development which 
unites people in a shared vision, encourages loyalty, confidence and maximizes potential.”

According to Carlton, North Carolina Correction Enterprises has adopted a training methodology whereby it involves 
the employees in training design and development. This training is called Quality Management.  The initiative is a 
self-improvement, empowerment tool that provides feedback, and innovation in a competitive learning environment. 
Employees learn from their peers and are kept current on the latest issues and regulations affecting their industry.  
Each curriculum is tailored to meet specific and current needs of our industries. 

When asked what Enterprises hopes to achieve through the various training initiatives, Carlton replied, “We hope to 
see more enhanced skill transfer from staff to inmate: more formalized industrial training for inmates in industry. We 
hope to customize leadership empowerment training for administrative and support personnel tailored to meet the 
specific, demanding requirements of support team personnel. Enterprises’ hopes are to broaden the diversity train-
ing thru ‘eLearning’ thus creating a larger self-improvement program for all staff. We are striving to develop a Quality 
Network Site where we can get a maximum return in quality improvement training.”

Carlton stressed, “The impact that Correction Enterprises has on the employees helps to build confidence that is 
consistent and leadership that is steady.  Confidence engages people to function on higher levels.  It fosters team-
work and reduces the glamour for individual pursuits and attention.  There is no one-size-fits-all solution or a secret 
formula that you can learn at a motivational conference or training class.  People learn differently at different paces, 
and they respond differently to specific training curriculums.  Building a leadership culture requires discipline and 
commitment because transformation develops daily, not in a day.” 

As a conclusion to the conversation, Carlton was asked what he hopes Enterprises’ employees will carry away with 
them when they complete a training session or class.  “I’d have to say connectability, accountability, and empower-
ment.  Also, it’s is very important for me to carry something away from a session.  If I learn from them, then I have 
connected with them.  I have found that people will listen and learn from you when they feel you are listening and 
learning from them.  When people feel connected, they enjoy their work and the people in the organization around 
them.  They become accountable and more productive.  My passion is to see people soar.  Each session is a test and 
opportunity to take someone to the next level where untapped potential lies.  This is risky business because some 
people don’t want their potential to be revealed, they want it to remain hidden, afraid that it will hold them account-
able.  Afraid someone might find out they can do more with less, that’s where empowerment comes in and the realiza-
tion that it’s okay, in fact desired, to excel.”
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Carlton Richardson



Karen A. Brown, DirectorOUR EMPLOYEES
Billy Abbott • Ralph Acierno • Bruce Adams • James Daren Adams • Wade Adams • Teresa Adkins • William Alridge • David Alexander • 

Teresa Dawn Anderson • Graham Arnold • Thad Artis • Andrew Artola • Arthur Atkinson • Keith Atkinson • Nancy Ausley • Robert 

Ayers • Winfred Ayscue • Derek Bailey • Michael Baldwin • Terry Barham • Kenneth Barna • Christopher Barnhill • Ronnie Barrier • 

William Bass • Brenda Beam • Carla Bell • James Bennerman • Parenza Best • Ricky Best • Christopher Bevill • Douglas Biggs • John Bink 

• Noah Blackman • Ricky Blackman • Lisa Blanton • Oliver Blowe • Larry Bobbitt • Bjarne Bojstrup • Danny Boyle • Teresa Brantley 

• James Brock • Bennie Brooks • Alton Brown • David Brown • T Willie Brown • Mary Bullard • Kathy Bullock • Jerry Bunn • John 

Burnett • David Butterworth • Marvin Capps • Connie Carlyle • Jerry Carlyle • Amanda Carpenter • Chris Carter • Christopher Carter 

• Clarence Carter • Heath Cash • Carolyn Chavis • Joseph Clark • Dennis Coker • Randall Cole • Ronald Coleman • Larry Coley • Patricia 

Collier • Charles Congleton • Robert Cooke • Paul Cooley • Edith Covington • Carole Cox-Carroll • William Craft • Thomas Crosby 

• David Crowder • Charles Cummings • Bobby Dale • Jon Daniel • Joline Daniels • Anthony Danks • Bruce Darden • Jeffrey Daughtry • 

Jerome David • Linda Davidson • Jimmy Dean • Steven Dement • Edgar Deremer • Diane Dickens • Edward Dickerson • James Dickerson 

• Wilter Drew • Philip Driver • John Edwards • Donald Elam • Betty Eller • Darryl Eller • Jimmy Evans • Penny Evans • Walter Evans • 

Carl Ezzell • William Fail • Charles Faires • Luther Farrow • Glen Ferguson • Bruce Ferrell • William Fesperman • Randy Finch • Patricia 

Flowers • Sharon Formyduval • Betty Forte • Melody Fowler • Thomas Franklin • Carolyn Freeman • Howard Fuller • Linda Fuller • 

Clifford Galloway • Robert Gianettino • Fredrick Gilbert • Willie Glover • Jacqueline Gordon • Wilbur Graham • Elizabeth Green • 

Kenneth Green • Randall Green • Lawrence Greene • Michael Greene • Mark Guyton • Carolyn Hanson • Darrell Hanson • Alvah Hare • 

Ernest Harrington • David Hatcher • Jeffrey Hawley • Linda Hayes • Pamela Hedrick • Malisa Heick • Bradley Helms • James Hendricks • 

Johnny Hendricks • Carozell Henry • David Hicks • Lucille Hill • Paul Hill • Donald Hite • Karen Hobbs • Rickey Hobbs • Donald Hockaday 

• Hyman Holdford • Aubrey Holmes • Phillip Hoover • William Horne • Kenneth Howell • Robert Huffman • James Hutchins • Lionel 

Ingram • David Inscoe • James Israel • Deborah Jacobs • Steven Jacobson • Tass Jansen • MichAEl Jenkins • Shirley Jenkins • Danny Jobe • 

Brian Johnson • Charles Johnson • Ethel Johnson • Kenneth Johnson • Lynn Johnson • Marshall Johnson • Stephen Johnson • William 

Johnson • Anthony Jones • John Jones • Joseph Jones • Sharon Jones • Julia Joyner • Patricia Joyner • Robert KaldaHl • Blanche King • 

James King • Michael King • Randy Kinsey • James Koster • Wester Lackey • Jeffery Lassiter • Charles Ledford • Edward Lee • Joel Leggett • 

Robert Leon • Alton Leonard • Charlene Lewis • Lisa Lewis • George LiPscomb • David Livengood • Itena Lynch • Randal Maness • Charlie 

Martin • June Martin • Carolyn Massengill • Robert May • Edith Mays • David McCracken • Matthew McGuigan • Michael McIntyre • Gail 

McLamb • Glenwood McLamb • Jerry McLamb • Johnny McLamb • Robert McLamb • Sylvan McMillian • John Medford • Clarence Medlin 

• Jasper Medlin • Brent MillsapS • Jesse Mitchell • Michael Mitchell • Cecil Moone • Donnie Moore • Larry Moore • Max Moore • Larry 

Morrison • Antoinette Murphy • Kevin Murphy • Tracy Murphy • Barnard Murray • Jeffrey Murray • William Murray • David Myers • 

Bobby Napier • Daniel Newsome • Victoria Newsome • Jamie Parker • William Parker • Patricia Parks • Gloria Pate • Brenda Patterson • 

Cathy Patton • Danny Pearce • Leon Pelletier • Kenny Perkins • Julian Phillips • Travis Plemmons • Paul Poole • Susan Powers • Kenneth 

Privette • Steven PullIam • Tony Radford • Robert Ramsay • John Reardon • Judy Rebold • Gordon Reid • Carlton Richardson • James 

Richardson • James Robbins • Jon Robbins • Robert Robbins • William Robbins • Jerry Roberts • Kelvin Rogers • Susan Rogers • David 

Rosado • Neil Rosato • David Ross • Calvin Rowe • Donald Rowell • Charles Royal • Thomas Russell • John Ruymen • Cheryl Ryder • 

Marlin Salazar • Beverly Sanders • John Sasser • Merrell Sasser • Charles Satterwhite • William Saunders • Thurman Saylor • Rocko 

Scarpone • Carolyn Schatz • Ronald Sherrill • Sherry Sibbett • James Sluder • Cheriel Smith • David Smith • Ellis Smith • Gayla Smith • 

Jeffrey Smith • Leslie Smith • Russell Smith • Thelma Smith • Diane Snead • Larry Sorie • Allen Spence • Laura St. Amant • James Stallard 

• Danny Stanley • Robert Starling • John Stevenson • Stephen Stewart • Velton Stone • Jason Streich • Anita Strickland • Johnny 

Strickland • Andrew Sullivan • Angela Swartzendruber • Phillip Sykes • Roberta Symuleski • Bhupendra Tailor • Dinesh Tailor • Bruce 

Tart • David Taylor • Jennie Tedder • Perry Tharrington • Alfred Thomas • Alton Thompson • Brenda Thompson • Russell Thompson 

• Carl Thornton • Jeffrey Tilghman • Deborah Tinsley • Wanda Todd • Larry Toler • Victoria Tucker • Richard Turner • Albertino 

Valente • Gary Vance • Felix Vennero • Rebecca Vincent • James Walker • Malvert Walker • Glen Wall • Pamela Ward • Wayne Warren • 

Larry Watson • William West • John Westbrook • Deborah Wheeler • Kenneth Wheeler • Tony WhisNant • Donnie White • James White 

• Charles Whitehead • Herman Whitley • Linda Whitley • Dean Williams • Jimmie Williams • Julie Williams • Steve Williams • Albert 

Williford • Albert Wilson • Mary Wilson • Michael Winstead • Inez Woodlief • Charles Woods • Marsha Worthy • Billy Wrench • 

Claude Wrenn • Joyce Wrenn • Charles Wright • Clayton Wright • Ronald Young 

NCCE Employee of the Year – Sharon Jones   
Outstanding Customer Service –  Julie Williams
Workplace Improvement  – Willie Murray  
Inmate Improvement/Training – William Parker
Quality – Lee Pelletier   
Safety – Wayne Sasser

Annual Awards 
of Excellence 
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